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Bell Bay P Jlp Mill will Retain Tasmania's Youth

We sae the pulp mill for Bell Bay as an opportunity to keep our children here
in the Sitate. Wt is an o portunity to provide them w th joi>s that make use of
their qualifications :and aspirations.

The mill will need engirieers, chemists, occupation al, hexalth and safety
profe ssionals as well a3 human resource manager s, frontline management,
and cther tertiary qualitied professionals. Universiiy grarjuates will include
envinnmental scizhtists, forest and natural resourc.e managers and a raft of
technical qualifications.

Graduates of Vocationul Education will algo be in c ama+d; mechanics, fittars,
machinists, drivers, ste/edores and construction triydespersons. Electricians
and zir-conditioning spiacialists will be needed for riaintznance as well as
supefvisors and technital trainers. Every truck driv er will need to be
accreditzd with appropiiate, skills and experience.

Sectinn 6.5.5 Employmant and Skills section of the Integrated Impact
Statemant describes th 2 impact on employment levels s a result of the mill.
During {he operatinnal phase of the Mill the IS sho ns that around 292
Tasmianians will bz emloyed at the pulp mill site, eing 72 salaried
profeusionals, 77 hourl’ paid production staff, with another 63 people in
maintzriance and 43 in the warehouse and at the port fzcility. The chemical
plant will employ 32. Tt e IlIS states that 85% of thi:: workforce will already be
living in Tasmania whe hired.

Moreover thers will alsc be a major increase in offs te and indirect
emplcyment. The rmodil used in the 1S expects that total employment in
Tasmariia will increase oy 1817 jobs in the operaticnal phase. These jobs will
be spread through nut te state and in a broad rang e of sectors.



The :riagtion of the:se jabs will mean that families «.an be reunited with skilled
and yualified workers returning to the state. By inireasing the demand for
employment reflected n an 2% increase in hours \vorked will provide incentive
for our younyg children lo remain in Tasmania once quslified. This will have
majcr social impact to many Tasmanian families. f will mean grandparenis
will be able to visit grand children without an expei'sive nterstate trip, it will
mean more frequs 1t fe mily activities and less cost; for weddings and funerals.

It will aiso allow tha ex ended family to care for the aged and the very young
and for values to lo3 pz ssed from one generation t1 the next. The tyranny of
dista e is @ major imp ediment 1o many Tasmanian farilies that face the
heartache of the naxt ¢ eneration moving interstate to find suitable work.

Our farnily has experie \ced this dislocation with th : majority of our children
leaving the state in sez rch of suitable work. 1t is o1°ly in -ecent years of stable
politi:at direction created by a majority governmen  that we have seen value
addir g investment such as Newood and the invest neni in sustainable tourism
such as Tahune that hiis enabled my business to ¢ xpand and to create jolis
for my hildren enabliny family reunion.

The value adding pulp mill with its ability to create wver 1600 jobs in operation
and 3400 in constructicn will create a future for maay Tiismanian families that
will give: the naxt gener ation the choice to work at | ome or on the world stage,
and to vetum homa if tt ey desire. The mill that car mee: all the environmental
guidelines sel by Giovernment will also be a major [100s: to Tasmanian
familias, and our firure generations.

Sincerely yours,

Pat & Harry Roberts



